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join the Office of Policy/Office of Environmental Justice to serve as an

expert on tive methods, data, and tools to assess for cumulative impacts. As part of
the implem t of 13985, Advancing Racial Eguity and Support for Underserved
Communities, EPA concluded that the lack of a cross-agency, coordinated approach for
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1 Mr. Mohai will work with ¢ staff and other EPA offices on cumulative impacts within
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Leave will be reguested and approved by the assignee's EPA supervisor.
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PART 9-FISCAL OBLIGATIONS
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27. State or Local Government Agency Obligations

UM will be responsible for 0% the calculated salary,
EPA is responsible to pay 100% of the fringe and overload expenses to finance the detail
calculated salary, fringe and overload asslgnment to USEPA. UM will see full reimbursement fer
expenses for UM to finance Mr. Mochai’s Mr. Mohai’s salary, fringe benefits and overload costs
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quarter (Oct-Dec): $73,272.56 M address for financial management:
2nd quarter (Jan-Mar): $59,012.67 Rebecca Timmermans
3rd guarter (April-May): 5$39,341.78 Wolverine Tower

FY2023 total: $171,627

A=
[nvoices to be sent to (to be confirmed by
A):

Regular Mail: U.S5. Environmental Protection
Agency

RTP-F
4930 Cld Page Road
Durham, NC 27703 |

m

PART 10-CONFLICTS OF INTEREST AND EMPLOYEE CONDUCT

1ance Center (AAZ16-01)

reviewed

flice~
tuations do not in advertently arise dur

rules and regulations, and policies on employee conduct

Local Agency Benefits

efits

that will be retained by the State or

agency employee being
assigned to a Federal agency. Also include a

statement certifying

coverage in all State and local

i by the Federal employee

Federal Agency

This assignment does not alter the employee’s benefits

in any way. Employce retains all beneflits at

permanent position at the UM, includi

other beneflit programs.

er employee benefits to be made part of this agreement)




No supplemental salary or other benefits to be provided to the assignee.
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lEpA will take responsibility for paying travel and transportation expenses incurred via
of common carrier or other means of transportation to and from the Washington, DC duty
station to support Mr. Mchai’s assignment for work that is performed on behalf of EPA. Any
cravel initiated by UM will be paid for by UM.
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